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Read the passage and choose the best word or phrase from among the four choices

for each blank.

A Shorter Week, the Same Work?

For more than a century, the five-day workweek has been treated as a natural
feature of working life. Schools, offices, and government services have long been
organized around this familiar rhythm of five days of labor followed by two days of
rest. Recently, however, a growing number of companies have begun experimenting
with a four-day schedule, in which employees work fewer hours but receive the
same pay. Supporters argue that the arrangement succeeds because it forces
organizationsto( 1 ).Inmany trial programs, managers shortened meetings,
reduced unnecessary paperwork, and limited interruptions so that essential tasks
could be completed within four days. The goal, supporters say, is not to work faster

but to waste less.

Critics, however, question whether such results can be trusted. Many trials were
carried out at small firms that volunteered to take part, which suggests that the

companiesinvolved were (2 ). Furthermore, industries such as healthcare,



manufacturing, and retail cannot simply close for an extra day each week. To
maintain their services, they would have to hire additional staff, which would raise
labor costs considerably. For these businesses, a shorter week could mean greater

expense rather than greater efficiency.

Despite these doubts, early results from the trials have been broadly positive.
Employees report sleeping better, feeling less stress, and spending more time with
their families, and most participating firms state that overall output has not
declined.( 3 ), researchers warn thatitis too early to draw firm conclusions. The
companies studied so far may not represent the wider economy, and the benefits
observed during a short, well-publicized experiment may fade once the novelty

wears off.

1 hire more part-time workers
2 extend daily working hours
3 reconsider how working time is used

4 reward employees for working overtime

1 already willing to change how they worked
2 reluctant to reduce their overall output
3 opposed to shorter working hours

4 typical of the economy as a whole

1 Asaresult
2 Forexample
3 Inother words

4 Nevertheless
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